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PHP Developer Interview Questions PHP Developers are part of the Back-end Developers team, writing code on the server side of web applications. They develop back-end components, connect applications with other web services (often third-party) and support Front-end Developers by integrating their work. Php can be quite tricky, so you need candidates with a solid technical
background and excellent coding skills. With these questions, you can determine the level of experience and knowledge of candidates and list those who meet your specific criteria. The hiring process also brings an assignment and can better evaluate candidates' abilities. Candidates who are able to demonstrate a strong passion for programming should stand out. Like all
developer roles, it's important to identify candidates who are very interested in attending seminars or reading relevant books. Feel free to ask about other fun projects they're likely to be involved in as the game is developed. In this way, you can identify candidates who enjoy learning new things and are driven by curiosity and creativity. Computer Science Questions What pear in
PHP? What is the difference between include() and require() functions? What is the difference between PHP constants and variables? What is the difference between a surface and an abstract class? Role-specific questions What types of errors have you faced and how have you corrected them? If you need to generate random numbers in PHP, what method would you follow?
How do you get your browser data using PHP? How would you set cookies on your website? Are you familiar with SQL? How would you create a MySql database using PHP? What is your task in the software development lifecycle? Explain how it develops and integrates with PHP frameworks, such as Laravel and Yii plug-ins. What features would you develop to improve the
quality of your user experience? Name the examples you think are appropriate. What is your experience with open source projects like Joomla, Drupal or osCommerce? Can you give some examples of the best design and coding practices? How can HTML, CSS, Javascript or AJAX help in designing a web application? Describe the troubleshooting process that you follow when a
program is not running properly. Behavioral issues What's the entertainment project you've been working on lately? If you could attend every tech seminar, which one would you choose, and why? How can you ensure that you discover all current programming trends? Describe the situation where a project was carried out in collaboration with developers and engineers. How did
you contribute to the team? What tricky questions are there in job interviews and how should applicants handle them? originally published as Quora - a knowledge sharing network where compelling questions are answered by people with unique insights. When a company interviews The last thing they think about is fooling you. They want to become better acquainted and
determine if the right You're not there to answer questions. You're there to decide if the company is right for you. The interview is an exploratory conversation, not a one-sided interrogation. Here are some of the most frequently asked questions during an interview, and what I, the person who conducts the interview, am really looking for. Why did you leave your previous job? What
I'm really looking for: I'm looking to reveal what it's like to work together, because when we talk about others we're really talking about ourselves. How to deal with it: Say something honest about that in the future, such as: I was ready for the next opportunity. What not to say: Never complain or criticize the place where you worked or anyone you worked for. What are you doing in
your next opportunity? What I'm really looking for: I'd like to confirm what you want to match what I'm offering. I want us to fit together. How to deal with it: Be sure to study your company and job description and go into it clearly to see what they want to find. You're going to have to find the best fit you can. What not to say: Anything that reveals a lack of contact with the company I
work for and the person I'm interviewing. I just really need a job that might be honest, but it doesn't help determine why you're the best candidate for the job. What I'm really looking for: I'm looking for a quick summary of the work history, but I'm also looking for what to highlight. Ideally, what you're talking about with the most enthusiasm is what I need most. How to deal with it: The
answer is as specific, focused, and as brief as possible, and ask a question back. I've been working in the communications industry for 20 years and I'm curious to see what the ideal candidate looks like for you, which provides context for what I want to say more. Turn it into a conversation. What not to say: Don't use catch phrases. I'm the go-getter. Don't start a detailed laundry list
of the things you've done. Long responses result in people tuning out. What's your biggest weakness? What I'm really looking for: Everyone has weaknesses. I want to know if yours is compatible with my candidate research. For example, if your job is to lead a team thoughtfully, I don't want to hear that you'd rather make the wrong decision than not make a decision. How to deal
with it: Do your homework, you should be honest about the weakness that you really struggle with. I'm enthusiastic and as such sometimes struggles to prioritize. Honesty with weakness means doing a job that's right for you. What not to say: Please don't tell me I'm a perfectionist. Perfectionists are reluctant to try new things, and as such, they don't grow as fast as people who are
less afraid to do. Give me an example of a mistake you made and how you fixed it. What I'm really looking for: everyone makes mistakes. I want to know if he's self-conscious and coaching. I want to see if you have the courage and accountability blame others. How to deal with: State an error, self up, and then explain how you found a solution. The full answer should be clear and
brief. What not to say: I never make mistakes. And I never would have done that if it wasn't for my boss, who consistently used me to cover his own ass. What kind of salary do you earn? What I'm really looking for: I really want to know how much you want to see if my budget restrictions can afford you. How to deal with it: Choose a range that is fair and that will make you happy
for the next 365 days. What not to say: Candidates who answer this question unequivocally always take it more seriously than candidates who refuse to answer. Where do you see yourself in five years? What I'm really looking for: I want to know if you're a long-term player. Dropping out is bad for my business. How to deal with (if you don't have a 5-year plan): I'm looking for a
position where I can ideally grow within the company. Five years from now, I hope to learn and grow. What not to say: I don't know. It's okay if you don't know, but it doesn't help distinguish you from the other candidates. Why are you getting this job? What I'm really looking for: a top-line summary of your strengths and how clearly you deliver them. How to deal with: Rehearse.
Prepare this answer. The general message should be: The properties I'm looking for are the same as my natural strengths, and my past proves that. What not to say: Something that reflects your thoughts about yourself and not your company. Because I'm at my best less impressive than because I know how to contribute to a company that exceeds business goals. As soon as a
company decides it wants to pick you up, it's going to ask for references. Don't just give them your contact information: follow through. Call your references and say: This company is specifically looking for someone to lead the team. I would appreciate it if you could highlight the work we did leading project XX and how I handled it so that everyone felt heard. This question originally
appeared on Quora – a knowledge sharing network where compelling questions are answered by people with unique insights. You can follow Quora on Twitter, Facebook and Google+. More questions: The job interview is the gateway to landing a job, so you should be prepared for the possibility of receiving the interview question without know how to answer it. This can even
happen to people who have done thorough research for their prospective employer and have extensive experience in the profession for which they are taking. The typical advice is to prepare for difficult questions, but going through a long list of questions and practicing how to answer each one does not preclude that feeling cut out of a difficult question. There are several options
at your disposal: admit that you do not know the answer and move on to the next question, offering the answer that seems ask a question or ask a probing question and see if the interviewers are interviewers Throw you a bone. Along the way, an interview question can bring visceral answers, such as bad taste in the mouth, and you won't have a good answer. If an interviewer asks
which company he would ideally work for, he could be trapped. Career Builder Rachel Zupek writes that you should never say that you would choose any company other than the one where you interviewed. Restore focus to this particular work. Say: I love the opportunities currently available in the organisation and I look forward to telling you what special tools I can bring to this
job. To reject the question, try: If it's ok with you, I'd like to move on to the next question. Attempting to answer a question is a risk to you if you don't want to lose points on your interview rating sheet. If you ask yourself why you were dismissed, answer that you were never sure of the reason, but always the best. If you get a technical issue that stumps you, be honest. Say: I don't
know the technical answer, but I want to talk to people in my class to get this information. Let me tell you about a similar problem I solved at my last job. Talking about a related problem can earn points for technical expertise. The employer may ask questions for which there is not really a correct answer. In this case, the answer is merely a chance for the employer to gauge his
personality. You might ask me something that seems independent, like Tell me what kind of superhero you want to be and why. Maybe you have full strength in your answer, or you can first say something like What superheroes fit best here in the company? or What was the most popular answer? If you don't discuss your favorite superhero, make sure to connect the character with
what you can offer your body. Either take advantage of the opportunity to share winning aspects of yourself, such as being a comedian or excelling in steep-faced rock climbing. Since 2007, Audra Bianca has written about the author professionally, with her work on various topics, and has also been published on various websites. My favorite audience is to write to small business
owners and job seekers. He holds a Bachelor of Arts in History and a Master of Public Administration from a Florida state university. University.
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